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York and Scarborough Teaching Hospitals NHS Foundation Trust

North East and Yorkshire

Summary for the 2023/24 reporting vear RCB
Sector Acute with or without Community
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“Tanks the Trust from 0% (best n the country) to 100% (worstin the country) on each indicator, based

on effect size.
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York and Scarborough Teaching Hospitals NHS Foundation Trust
North East and Yorkshire

Summary for the 2023/24 reporting vear continued RCB
Trust Acute with or without Community
Disabled| 276% | 262% | 28.1% | 266% 57%
Non-disabled| 203% | 17.6% | 19.4% | 13.5% 73%
atisfaction with the e 0 whict on values their work
Disabled| 369% | 350% | 369% 7%
Non-disabled| 477% | 468% | 47.8% 94%
Disabled| 734% | 74.5% 39%
Disabled| 6.1 65 65 65 91%
Non-disabled| 6.5 70 70 70 94%
0: D ation on the board orkforce
Overal  42% | +09% | +02% | +0.8% 74%
Voting members| 4% | +1.1% | +0.3% | +0.9% 67%
Executive members| 01% | 08% | +05% 55%

“Tanks the Trust from 0% (best in the country) to 100% (worstin the country) on each indicator, based
on effect size.
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Quick guide to colour coding
A quick guide to the colour coding used in the tables of analyses is presented beiow.

Indicator 1 gap in representation at pay bands 8C to VSM, and indicators 2 and 3: colour
coding for the degree of inequ:
Inequalty, large degree
inequalty, medium degree
inequaity, small degree
Equity  proportional

Indicators 4a to 8: heat map colour coding for the degree of poor outcome, relative to
the benchmark

Indicator 10: colour coding for the degree of inequality
Underrepresentation by three or more board members.
Underrepresentation by two board members.
Underrepresentation by one board member
Equity / proportional representation

Percentile ranks: colour coding

Note: Regarding the colour coding of the indicators in the summary table on page 2, s possible that an indcator
will be colour-coded green in the “Trust column, but yellow, orange, or red n the “Percentil rank” column (o vice:
versa). The colour coding inthe “Trust” columin conveys whether of not the ndicator s different from equiy or
proporional representation to a statstcally signfcant degres. Sometimes, even a very arge value may not be:
difterent from equity or proportional representaton to a statstcally significant degree  tis based on a very small
number of people (s i often the case with indicator 3). Meanwhile, the colour-coding in the ‘Percentie rank”
column reflects the percentage of Trusts that had a befter value for that indicator when ranked by the size of the
Geviation from equityor proportional representation. This ranking does.not take into account statistcal
significance. Indicators that are colour-coded yellow, orange, or red n both the “Trust” and “Percentie rank”
columns should be a cause for partiular concen as this combinaton denotes that the indicator s both
significantly diferent from equity or proportional representaion, and amongst the worst n the country.




