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York and Scarborough Teaching Hospitals NHS Foundation Trust

North East and Yorkshire

Summary for the 2023/24 reporting year RCB
Trust Acute with or without Communit
Workforce BME representation 155% | 179% | 311% | 286%
Nonclnical  Band4-| Equitable [ Band3 | Band3 | Band3
Pay band at Band5 +| Equtable | Band8A | Band 8A | BandsA
which SBME Band4-| Band3 | Band3 | Band3 | Band3
drops off Band5+| Band6 | Band6 | Band6 | Band6
Medical Consutant | Consuitant | Consutant | Consultant|
Gap: 96BME Bc o VSM - Non-cinical 7% | 6%% | 58% | 3%
workdorce overall Cinicall_155% | 103% | -193% | -164% | 36%
ratio White / BME]~ 2.3 174 1.56 162 83%
ratio BME / White] 107 095 109 23%
Tatio White / BVE] 098 111 1.06 81%
BME| 208% | 267% | 27.9% | 27.8% | 63%
wite| 214% | 230% | 239% | 201% | 31%
BME| 30.1% | 24.3% | 255% | 249% | @3%
white| 242% | 188% | 215% | 207% | s3%
BME| 423% | 506% | 48%% | 488% [0 G2
white| 546% | 618% | 592% | s04% | 86%
8:D on from a manager/team leader or othe: gues onths
BME| 224% | 16.0% | 15.8% | 15.5% [N
whte| 75% | 58% | 67% | 67% 70%
Overall 188% | 8.4% | -16.9% | -122% | 68%
Voting members|A88% | 71% | -178% | -121% | 6%
Execuiive members| 168% | -125% | 223% | -16.8% | 3%

* ranks the Trust from 0% (best in the country) o 100% (worst i the country) on each indicator, based

on effect size.
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Quick guide to colour coding
A quick guide to the colour coding used in the tables of analyses is presented below.

Indicator 1 gap in representation at pay bands 8C to VSM, and indicators 2 to 4: colour
coding for the degree of inequality

benchmark

Indicator 9: colour coding for the degree of inequality
[Underrepresentation by three or more board mermbers
[Undenrepresentation by two board members
[Underrepresentation by one board member
[Equty 1 proportional representation

Percentile ranks: colour codi

Anote on interpreting the colour-coding in the summary table:
Regarding the colour coding of the ndicators in e summary table on page 2, s possible that an ndicator willbe
‘oour-coded green i the “Trust” column. but yelow, range. o rad inthe “Parcentie rank” colum (or ice versa)
The colour cosing i the “Trust” column conveys whether o ot the indicaor is iferent rom equty or propordonal
repraseniaton to a tatistially signifcant degree. Someimes, even a very large value may not be dferent from
‘equity or proportonal epresentaton to 2 statstcal significant degree f i based on  very small number of
people (1 s often the case with indiator 3). Meanwhie. the oolour-coding in the ‘Peroerie ank” column
efiacs th percentage of Truss that had 3 bettr value for that ndicator when ranke by the siz of the deviation
from equity or proportional reprasenation. This ranking does nt take inio acoount statstica signifcance.
Indicators that are colour-coded yellow, orange, o red in boih the “Trust” and “Percenle ank” columns should be
< cause for parieular concarn s tis cembinaton denotes it the indicator & both signiicantly Gferent from
‘equity or proportonal rpresentaton. and amongst the worst i the country.




